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Why Most AI-Written Resumes

Fail Screening

& The AI Prompt to Quickly Customize Your Resume for Online Applications

The Core Issue: Al is not the problem. Misapplication is.

Most Al-assisted resumes fail screening because they optimize for language rather than eval-
uation. Recruiters and hiring leaders are not searching for perfect wording: they are scanning
for signals. They look for signals of scope, context, judgment, and fit. This is where Al-driven
resumes consistently fall short.

Six Reasons Why AI-Driven Resumes Fail
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1. Al favors completeness over relevance: Recruiters do not expect resumes to mirror
job descriptions. They look for evidence that a candidate understands what matters most
in the role. Al attempts to cover everything, which dilutes emphasis and weakens the
signal of prioritization.
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2. AI compresses seniority signals: Experienced recruiters assess level within seconds.
They look for indicators such as decision authority, scale of responsibility, financial or op-
erational ownership, and proximity to outcomes. Al tends to flatten these cues, causing
executive resumes to read as mid-level.

3. Al strips context that signals credibility: Recruiters are trained to read beyond key-

words. They look for situational context that answers unspoken questions: Why this role?
Why this scope? Why these outcomes? Al polishes language by removing nuance and
constraints, the very elements that signal real experience.
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4. AI replaces positioning with keywords: Keywords alone do not establish fit. Re-
cruiters evaluate how experience is framed in relation to the role, the business environ-
ment, and the challenges implied by the job description. Keyword-heavy resumes without
contextual framing signal surface-level alignment, not capability.




5. Al treats all experience as equal signal: Strong resumes guide the reader. They ele-
vate what is most relevant and intentionally downplay what is not. Recruiters notice when
candidates exercise judgment in what they choose to emphasize. Al lacks this discernment
unless explicitly directed.
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6. AI creates pattern recognition risk: Recruiters increasingly recognize Al-generated
structures and phrasing. When resumes follow predictable patterns, they fail to create
distinction. In screening, memorability often outweighs polish.

The Takeaway

Effective resume signaling in an Al-driven screening environment is about structure, evidence,
and coherence. Recruiter Al tools evaluate resumes by converting experience into data. They
score for relevant keywords, but more importantly for how those keywords are supported.
Strong signals come from clear role context, accurate dates, progression of scope, and quan-
tifiable outcomes that demonstrate competence, not just terminology.

Anyone can insert the right keywords. What differentiates high-performing resumes is whether

those keywords are substantiated. Recruiters and screening tools look for proof that skills were
applied, measured, and expanded over time. Metrics, specificity, and concrete accomplish-
ments signal credibility: generalities and vague claims do not.

Al-generated resumes are easy to identify and because of the lack of personal branding and
context signalling, rob the job seeker of the ability to present their unique value offering.

Does this sound familiar?

Seasoned and results-driven professional with a proven track record of driving strategic initia- tives
and delivering measurable impact across cross-functional teams. Highly motivated self- starter with
strong communication skills, a passion for excellence, and the ability to thrive in fast-paced
environments. Known for leveraging data-driven insights, best practices, and inno- vative solutions to
optimize performance and exceed organizational goals. Adept at collaborat- ing with stakeholders,
managing multiple priorities, and bringing a proactive, solution-oriented mindset to every challenge.

This is the exact kind of summary that sounds fine, says nothing, and signals AI from the first
sentence. Completely ineffective.

If you need help telling your unique professional story
with authenticity and originality, contact me, Cathy
Lanzalaco, CEO of Inspire Careers and the 2025/2026
President of the National Resume Writers' Association at
cathy@inspirecareers.com
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The Customization Prompt

Use this prompt each time you want to customize your resume to a job posting. You can
adjust the number of changes to align with the level of customization needed.

PROMPT: I am customizing my resume for a specific job posting. I need you to tell me
only the top six changes I should make that will give me the biggest return on my time
investment. I do NOT want to add new bullets or expand the length of my resume.
Instead, I want you to tell me which existing lines I should EDIT or REWORD to better
match the job posting's themes, expectations, and language. Follow ALL of these rules:

Do NOT use any dashes BUT use hyphens for words that require hyphens. Use com-

mas, colons, semicolons, or periods instead.

Use proper case structure for all words ALL THE TIME. - Do NOT use any of these
words or phrases anywhere in your response: seasoned, at scale, proven expertise,
spearheaded, track record, at the intersection of, accomplished, known for, renown or
renowned, or adept at.

When you give me any rewritten accomplishment bullet point, the structure must

ALWAYS be: Result first, then action taken to achieve the result.

Do NOT add new bullets, new sections, or create any expansion of my resume. Only

rewrites that fit into the same spot and roughly the same length.

For each of the six changes, give me exactly the following:

a. The specific phrase or requirement from the job posting that this edit aligns to
b. The exact line from my resume that needs to be edited
c. The rewritten version of that line using the job posting’s themes and language
while staying the same general length
No clichés, no filler, no vague phrases.

No bolding inside sentences.

All numbers must be written numerically.

Do not reference more than 20 years of experience. Use“20 years” when applicable.
When you are ready, say “Upload your resume and the job posting,”

and I will paste them in.

Final Instructions

All you need to do is:

Swap six lines.
Keep the structure, length, and formatting exactly the same.

No expansion. No extra bullets. Just strategic insB(Fé
rewrites of what you already have. Then save
this version as a separate file.
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